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The College is committed to providing an educational and employment environment free from all forms 

of intimidation, hostility, offensive behavior, discrimination, and harassment.  This policy is intended to 

cover harassment complaints made by or against employees of Mitchell Community College.  

Complaints regarding perceived harassment involving students are addressed in the Mitchell 

Community College’s Student Handbook. 

 

Harassment is a form of misconduct that undermines the integrity of the learning environment.  This 

policy covers any misconduct that is unwelcome, unwanted and uninvited by any employee, vendor, 

agent or non-employee while engaged in any institutionally sponsored activity at or during any 

College-sanctioned activity, such as fieldtrips.  This conduct will not be tolerated on any campus 

location.   

 

All forms of harassment related to an employee’s race, color, religion, gender, national origin, age, 

disability, genetic information or any other characteristic protected by law constitute violations of this 

policy.  With respect to sexual harassment in particular, the definition is as follows: 

 

Unwelcome sexual advances, requests for sexual favors, and other verbal, graphic or physical conduct of 

a sexual nature, when (1) submission to such conduct is made either explicitly or implicitly a term or a 

condition of an individual’s employment; (2) submission to or a rejection of such conduct by an 

individual is used as a basis for employment decisions affecting individuals or, (3) such conduct has a 

purpose or effect of unreasonably interfering with an individual’s work performance or creating an 

intimidating, hostile, or offensive working environment. 

 

 

While on campus this policy can be viewed by accessing Human Resources on SharePoint. 
 


